THE PEACE CHURCH
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“Peace be with youy, ag the Father has sent me, so I send you...Receive the Holy Spirit.” — Jn. 20:21
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For even the Son of Man did not come to be served, but to serve,
and to give his life as a ransom for many." Mark 10:45

I think we forget what it is like to be new or the stranger in the midst of people who have a
history together. Don’t you remember what it was like to be the new kid on the block? Or the first
day at a new school? Who was the first person who greeted you? Wouldn't it have been nice if there
was a few people who were there to show you around?

When we were baptized we were all welcomed into the family of God. We are all brother and
sisters in Christ. So why is it hard to visit a new Church? Why does the guest or visitor often feel out
of place or lost? How can we make the guest feel more welcome?

Have you noticed that many of Jesus’ teachings center around welcoming a stranger? And that
the welcoming is a way to share, proclaim and confess your faith? In Mark 9:37 we find; "Whoever
welcomes one of these little children in my name welcomes me; and whoever welcomes me
does not welcome me but the one who sent me." We are all children of God, siblings of Christ.
When we welcome we are doing God’s work.

Peace Lutheran Church does a good job welcoming the guest or stranger in its midst. But is
there more or a new way to welcome?

In order to truly welcome someone we need to accept them, just as you and I are accepted by
Christ. We do this in many ways. I think one of the most profound ways is when we share the Lord’s
Table with other siblings.

Our history, humanities history, has the thread of hospitality woven into the tapestry of our
world, lives and culture. We find the earliest writings referring to how a household welcomes the
guest into their presence. The head of the household usually greets the guest, allows them to
freshen themselves from the journey to their house and then provides refreshments. The guest is
usually given the preferred place to wash up. The guest is also given the best food and drink the
household has; served on the best dinnerware. Over the meal the guest becomes a friend, no longer
a stranger.

When I was growing up I loved it when people would come to mom’s house because we got to
use mom'’s beautiful bone china. The only other time we used it was for Easter, Christmas and
Thanksgiving. I remember getting in trouble on day when I asked mom is we weren’t as special as
our guests. Didn’t we deserve the best? Mom'’s response was something to the effect I already know
you. I don’t need to make you feel welcomed, do I?

Now that I am older I agree and disagree with mom. Yes, by ‘putting our best face on’ and
making ‘an impression’ we are showing the guest we are glad they came and we would like them to
come again. But there is more to it. If we start treating everyone, even those we know as a special
guest then when a guest comes our behavior becomes natural.



PASTOR’S PONDERINGS CONTINUED

In September we will be starting the Fruitfulness Forum. The first part of the pro-
gram we are going to look at is called Radical Hospitality. Peace does a great job of wel-
comes guests but are we using the best china.

Does our welcome accept the guest unconditionally? Do we welcome them back or scare
them away? Welcome in our Church families calling. A calling to show hospitality to those
who are new to the family as well as those who have been here for a while.

I pray that you will take this journey with me to see, hear and feel where the Holy
Spirit is calling us in to serves.
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COMING EVENTS

September 11— Peace will continue the tradition of observing the Anniversary of the tragedy of
9/11 with a quiet, reflective, candlelight service at Zpm. All are welcome to join us as Deacon Gail
leads us in remembrance.

September 13th is Rally Day. All are invited to attend. Worship Service at 9:30am. We will
Install our Parish Council and our Sunday School Teachers. A picnic lunch will follow and you
are asked to bring a side, salad or dessert. Please sign up in the Gathering Area.

September 18th is the next Family Fun Night. Last month 15 gathered for the inaugural of this
ministry. Tina Rodriquez will have more information. And yes, we have a license to show films.

September 19th is the First New Member Class at 10am. You can sign up in the Gathering Area
if you are interested in becoming a first time member or if you have been away from church atten-
dance for a while and would like a refresher.

September 20th we return to the Regular Worship Schedule as well as Sunday School for all.
All Worship Services include Holy Communion. Here is the Schedule.

Sunday Morning: Traditional Worship at 8:30am
Sunday School for all Ages at 9:45am
Blended Worship at 11:00am

The Saturday night service will temporarily continue to be on hiatus.

September 26th - The Parish Planning Council will hold their Fall Retreat focusing on implementing
change using the resource - Our Iceberg is Melting.

September 30th is Orientation for all Confirmands and their families. Meet at 6pm and a light
meal will be served. Pastor Penny and Deacon Gail will be working with the Confirmation Class
of 2011.

OCTOBER 24th has been set aside as FALL WORK DAY.

Adult Study - for the Fall is taking shape. The first Adult Sunday School offering will be a con-
tinuation of The Lutheran Course Part 1 and will continue with The Lutheran Course Part 2.
Classes will begin September 20th and run through November 22nd. This course can be
picked up at any point so please consider joining us in the Fall even if you did not participate in the
Spring session.

The Once a Month Bible Study with Deacon Gail will meet September 15th at 10:30am and
will continue to meet on the third Tuesday of the Month. This study is open to all and this year we
will be working our way through the Gospel of St. Luke. Please plan to join us.

The time Fruitfulness is upon us - choose to be a part of it!



PRESIDENT’S MESSAGE - PATRICK J. TREPANIER

I have belonged to a number of organizations throughout the years. The greatest asset
each of them had was not their property or money or other tangible ‘things’ but rather it was their
people - people of different ages, sex, ethnicity, religions. The rich diversity of these people is what
makes the organizations successful. People who are willing to give of themselves for the purpose of
the organization without a desire or need for recognition; people who are rarely seen but without
whom many necessary tasks would go undone.

On the other hand, the worst part of any organization is that it is made up of these same
people. As soon as you get two or more people together as a group, you begin to have personality
issues, ego trips and feelings get hurt. Then you have to deal with those who feel they have ‘the
power’ and wield it poorly. Along with all of this, there are also the politics.

When I was very young, I wanted to be the leader of an organization - not because I
thought I would make a good leader but rather for the prestige of the position. It did not happen
which was good for both the organization and me. The group had a leader who could lead properly
and I was better suited for the background work.

The department of which I am a part at work, Organizational Development, is responsible for
the development of the leaders of the company. Some of the courses we offer include: ‘Stepping
Up To Supervision’ which is for employees who want to explore the possibility of advancing into
management; ‘Foundations of Supervision’ which is designed for people new to management;
‘Performance Management’ which is designed to provide supervisors with the tools required to prop-
erly and effectively conduct performance appraisals, as well as many other courses intended to im-
prove one’s leadership skills.

Leadership: Hundreds, if not thousands, of books have been written to define leadership as
well as attempt to pass along techniques of how to lead. One definition of leadership is: a guiding
or directing head of a group. The rest of this article is a compilation of various steps involved in the
process of being a leader.

To be a leader, one does not have to be an elected official, or a CEO. A leader is someone
that others consistently look to for guidance. A true leader inspires steadfast loyalty.

The first step towards becoming a leader is to look around and find ways to make the world
as a whole, or even just their little corner, a better place. Listen to people. Think of problems in
the broader sense - they are not always easy to define. Look for needs, niches, conflicts, gaps that
need to be filled, and inefficiencies. The solutions do not always need to be creative or cutting
edge; sometimes they are the simplest things.

Think of the big picture. As problems are being addressed and solved, patterns might be
found. Those problems may be symptoms of deeper, bigger problems. Henry David Thoreau once
said, "For every thousand hacking at the leaves of evil, one is hacking at the root." A leader needs
to take a step back and try to find the root. The thing about the deeper problem is that it is not
something anybody can solve alone; it will require a group effort, which is where the role of the
leader comes into play.

Be proactive. If there are ideas about what the deeper issues are, it may be possible to pre-
dict the problems that may crop up. Instead of waiting for those problems to appear, take steps to
prevent them. If the problems are not preventable, at least preparations may be possible. This is a
difference between a leader and a manager. A good manager responds well to a variety of situa-
tions; a good leader takes effective action to prevent situations before they actually happen.

Make decisions, and take responsibility for the consequences. In order to exert influence
and tackle bigger problems, decision-making power is required, and those decisions will affect the
people who have given that power to the leader. This is as much a responsibility as it is an honor.
Not only is it necessary to be able to make sound decisions, but it is also necessary to be willing to
be held accountable for them. If things go wrong, people will assume it is the leader’s fault
(whether it is or not). Think of the captain of a ship; the fate of the ship is essentially in the cap-

tain’s hands, and it is up to the captain to steer the ship in the right direction.



It is required that wisdom be exercised when calling the shots; hope for the best and prepare
for the worst. If a person is not prepared to take responsibility for decisions - if they frequently strug-
gle with hesitation and self-doubt - it might be a good idea to step down. An insecure leader may
become a tyrant.

Share the vision. Leaders can often times see the bigger issues at hand. They can also see
how things could be better if the obstacles could just be removed. To get people to help in changing
things, the positive vision needs to be shared with them. Inspire them. Motivate them. Guide them.
Show them how their actions are bringing everyone closer to that dream.

Remember that it's not all about you. The greatest leaders in history saw their role as a
means to an end, and themselves as an instrument of a deeper purpose; any glory, prestige, or
wealth was a side effect rather than a motivation. If a leader wants to realize a vision, the most ef-
fective way to do it is not with an army of drones; that army will only last as long as the original
leader. For the most long-lasting results, the vision must be shared and let people adopt it as their
own, and let it spread like wildfire. The leader needs to think of themselves as the beginning of a
chain reaction--once it's begun, the leader can step away and it'll continue to happen without any ef-
fort on the leader’s part. "A leader is best when people barely know he exists, when his work is done,
his aim fulfilled, they will say: we did it ourselves." Lao Tzu

Charisma can be helpful, but it is not essential. There have been many admired leaders in hu-
man history who were not the friendliest, most charming person in the bunch. What was important,
however, was that people trusted them, and they were inspired by his or her vision. What a leader
needs is good communication skills (whether it is through speaking, writing, even art) so that the vi-
sion can be articulated.

Always practice what you preach. There's no better way to lose credibility as a leader than to
be a hypocrite.

A leader is in the limelight, which means there is a certain loss of privacy involved. It may
also be difficult to form close relationships of any kind with people in the group. There are always con-
cerns about favoritism and preferential treatment.

How does all of this relate to Peace Lutheran Church? Some of us are leaders by virtue of hav-
ing been elected to positions of responsibility. Some of us are leaders by virtue of holding positions of
responsibility and authority for which we are paid. Some of us are leaders because we have volun-
teered to be Sunday School teachers, Altar guild members, choir members, musicians, ushers, greet-
ers, worship or communion assistants, acolytes, crucifers, etc. The list can go on and on.

People can also be leaders just by being themselves. One does not have to be in a position of
responsibility or authority to be a leader. As said earlier, a leader is someone who sees needs,
niches, conflicts, gaps that need to be filled, and inefficiencies and then does something about it.

It is important to note that not everyone can be a leader. This is not a bad thing. Remember
the adages: 'Too many cooks spoil the soup’; ‘Too many chiefs, not enough Indians’. If everyone
considers themselves to be the leader, there will be no one to do the work required to see the vision
brought to fruition.

"If your actions inspire others to dream more, learn more, do more and become more, you are
a leader." John Quincy Adams

Radical Hospitality
Extravagant (Generosity



REMEMBER OUR FRIENDS!

Peace Church is blessed with many people in different stages in life, including a few who find their
mobility challenged by age or health concerns. Keep these friends in your prayers and, when you
get a moment, send a card or a little encouragement. It will brighten your day!
ALYSE ASHWELL
NAOMI STURM
EDITH FOSLER
BILL LUCKE
THELMA EVERHART

A gentle reminder from Pastor Penny: All of us should be aware that when we lift someone’s
name up for prayer or pastoral care that we should respect the privacy of all individuals and
make sure the person knows and has given permission to make this information public.

TREASURER’S REPORT
Snapshot Status of Current Operating Fund
As of 31 July 2009

Weekly Receipts
Average actual to date: $3,831

Average needed to meet budget: $5,030

Total year to date receipts:
Actual:
$114,919

Needed for budget: $152,530
Actual minus needed: $-37,611

Expenses to date: $114,491
Receipts minus expenses: $428

Your regular giving is very much appreciated and needed to support your church.




an end. It has been such a pleasure to see our church filled with worship-

J WORSHIP WANDERINGS
J-? J‘ RALLY DAY IS COMING so that must mean summer worship is coming to

ers.

J] ) I J Thanks to all those people who offered hymn ideas to us. I know that many

people expressed how much they enjoyed singing the “old songs.”

WE WILL BE holding Rally Day on September 13'" with one service at 9:30 AM. The
choir has planned an exciting anthem to get us all in the spirit of the day. Come and join us for a
rousing celebration, and bring a friend.

WE WILL BE moving back to two services after Rally Day. Beginning on September
20", we will worship at 8:30 (traditional) and 11:00 AM (blended). This day typically marks a
return to two worship services, Bible studies, Sunday School and other fall events. If you are not a
part of Sunday School or Bible Study, consider seeking out a session of interest to learn about God’s
word and his plan for you life.

The Arundel Singer have resume their rehearsals here on Sunday evenings from 6:00 to 8:00
pm to begin preparations for our Christmas Concerts. We invite anyone to come and join us, we
look for new members at the beginning of each concert season. Tell your friends and neighbors
about us, you never know, they may like to sing and may be looking for a group to join. See you at
the concerts, and hopefully the rehearsals also. Ron Thomas, President Arundel Singers.

Thank you for continuing to bring
your aluminum cans in the support of
our Youth.



Food for thought! — Submitted by Joanne Hudgins

If you're spiritually alive, you're going to love this! If you're spiritually dead, you won't want to read it.
If you're spiritually curious, there is still hope!

A Church goer wrote a letter to the editor of a newspaper and complained that it made no sense to go to
church every Sunday. "I've gone for 30 years now," he wrote, "and in that time I have heard something
like 3,000 sermons. But for the life of me, I can't remember a single one of them. So, I think I'm wast-
ing my time and the pastors are wasting theirs by giving sermons at all."

This started a real controversy in the "Letters to the Editor" column, much to the delight of the editor. It
went on for weeks until someone wrote this clincher:

"I've been married for 30 years now. In that time my wife has cooked some 32,000 meals. But, for the
life of me, I cannot recall the entire menu for a single one of those meals. But I do know this... They all
nourished me and gave me the strength I needed to do my work. If my wife had not given me these
meals, I would be physically dead today. Likewise, if I had not gone to church for nourishment, I would
be spiritually dead today!" When you are DOWN to nothing... God is UP to something! Faith sees the
invisible, believes the incredible and receives the impossible! Thank God for our physical AND our spiri-
tual nourishment!

When Satan is knocking at your door, simply say, "Jesus, could you get that for me?"

There is still time to get involved.

At Cromwell Elementary School each month something special hap-
pens. It takes about an hour of your time and it shared with many.

Mr. Bob’s Reading Club honors the memory of Bob Brocious who was
dedicated volunteer at the school reading to the children and sharing in their
educational growth.

With the excellent assistance of teacher Kris Henning, Bobbie Reiner , Ron Thomas Pastor
Penny, and Deacon Gail along read to the kids at Cromwell on the second Friday of each month.
The response from the kids and the gratification from those adults who were involved created a pro-
gram much in demand.

The program will begin again in September11th. It only takes about 30 minutes of your time
and it very rewarding and a great outreach ministry for Peace.

From the Outreach Ministry Team - A New Approach

The theme for the NEON food collecting this month of September will be BACK TO SCHOOL. Please bring in jars of peanut
butter and jars of jelly to go towards the neon food bank. Plus any other non perishable items you would like to bring in. Par-

ents will appreciate getting jars of peanut butter and Jelly to send there little ones off to school with a nutritious and yummy
sandwich. It will last a little while as well.

And whoever welcomes a Little child like this in my name welcomes me. Matthew 18.5




A few words from Deacon Gail

I know that you have begun to see the word “Fruitfulness” come up around the church lately
and I also know that at least several of you have become curious as to what it is all about. Well here
is my take.

Pastor Penny asked me to do some research to find an exciting and stimulating “Stewardship”
program we could use at Peace this year. Almost about the same time, Gretchen Brown, shared a
book with me about the 5 Practices a congregation should become involved in if they really wanted to
grow not only in numbers but also in their faith. So I figured the Holy Spirit was once again at work
and reviewed the material, presented Pastor with 3 or 4 options but highly recommended the
“Fruitfulness Forum or Initiative.” Just hours from my putting this issue of the Spirit on the presses,
Pastor and I will lead a workshop for six volunteers, yes, they volunteered, no arm twisting or guilt
trips were needed, who will in turn lead programs in “Radical Hospitality” and “Extravagant Generos-
ity” during parts of September and October leading up to a sermon series Pastor will be delivering
beginning in late October about all of the Practices of a thriving congregation. The ultimate climax for
this study will be a Consecration Sunday Worship and Dinner on November 22nd.

Okay I can here you all now, you saying so what does this mean for me. Well it means that if
you truly love your church, love your God and are willing to use the “change” word, we, the people of
Peace actually will have a good understanding of what types of change need to take place at Peace
within our own safe faith boundaries or boxes and what types of change we as a congregation need
to make to make all feel truly welcome and grow in size.

No it is not all about just asking you to give more money but it is a program that is designed
to change your thoughts and your thought processes about your personal relationship with God and
your church.

We need to grow leaders, we need to encourage all of you to come out of your comfort zones
and experience Christian growth.

What will be asked of you is to sign up and attend one of 6 groups for not more than 5 or 6
sessions where you and your group leader will share a journey. As Pastor and I lead the training
groups will be set up in a variety of time offerings to give everyone a choice and Pastor Penny really,
really, yes really wants you to make a commitment and participate.

Now most of you know I pray a lot and place a high value on listening to what the Lord tells
me to do and right now He is telling me that you need to do this, each of you need to do this. I am
not going to apologize if you're a slightly inconvenienced to take on this study but the Lord, through
my prayers are telling me to tell you it will all be worth it. So as I often do, I challenge you to pray
about it and listen to the Lord. Make the time to come, open your hearts to change and listen with
your souls.

You all wanted a Pastor and now you have one. A Pastor who, rightfully, is more than willing
to lead and guide but will not take it all on herself or with just a commitment from a few. She needs
and deserves your, the entire congregation’s support with this program.

I stumbled on an old box of photos this summer and took a look at what appears to be about
25 years ago and I was amazed to see who taught Sunday School, and helped with VBS, who were
leaders, and who served at the altar and I saw the joy that seemed to be on their faces as these can-
did shots showed them all engaged with children, children growing in faith.

I do understand that those same people are now 25 or more years older but I wish the spark
they had back them would help set off the spark to ignite new ministries at Peace and inspire others.

One thing Pastor Penny said very early upon her accepting the Call to be our Pastor was she
wanted us to grow in our own faith first before we just grew in numbers. I will always hold that
thought close to my heart because she is right.

So please as the materials are released and the sign up sheets put out, open your hearts and
from my favorite hymn, tell the Lord to send you - you to do his work.

Thanks for reading, God’s peace and blessings to you all.
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HEALTH HIGHLIGHTS - JoANNE INGERSON, RN, PARISH NURSE

American Academy or Pediatrics Recommended Immunization Schedule for 0-18 years
(I will explain each of the vaccines & the diseases in more detail in the next few articles.)

Recommended Immunization Schedule for Persons Aged 0 Through 6 Years
Hepatitis B: Birth, 1-2 months, & 6-18 months

Rotavirus: 2 months, 4 months & 6 months

DTaP: 2 months, 4 months, 6 months, 15-18 months, & 4-6 years of age.

Haemophilus influenzae type b: 2 months, 4 months, 6 months, & 12-15 months
Pneumococcal: 2, 4, & 6 months, 12-15 months, & at 2-6 years for certain high risk groups
Influenza (flu shot): Should be given from 6 months to 6 years every year.

Measles, Mumps & Rubella: 12-15 months & 4-6 years

Varicella (chicken pox): 12-15 months & 4-6 years

Hepatitis A: 12-24 months (2 doses)

Recommended Immunization Schedule for Ages 7 Through 18 Years
Tetanus, Diphtheria, Pertussis: Ages 11-12 years

Human Papillomavirus: For females ages 11-12 years (3 doses)
Meningococcal: Ages 11-12 years

Influenza: Ages 7-18 every year

Recommended Adult Immunization Schedule

Tetanus, Diphtheria, Pertussis: Tdap 19-26 years, & Td every 10 years after
Human papillomavirus: For females 19-26 years (3 doses)

Varicella: Age 19 through greater than or equal to age 65 (2 doses)

Zoster: Age 60 through greater than or equal to age 65 (1 dose)

Measles, Mumps, Rubella - 19 to 40 (1 or 2 doses)

Influenza: Age 56 through greater than or equal to age 65 (1 dose every
year)

Pneumococcal: Age 65 and above (1 dose)

More about the N1H1 virus in future issues of the
Spirit. Remember to wash your hands regularly, get
your flu shots and use common sense if you come
down with the flu.




God Bless Those Who Serve

September 6 September 13 September 20 September 27 October 4
RALLY DAY Return to Two
Sunday Services
Readings Isaiah 35:4-7a Isaiah 50:4-9a Jeremiah 11:18-20 | Numbers 11:4-6, 10-16, Genesis 2:18-24
Psalm 146 Psalm 116:1-9 Psalm 54 24-29 Psalm 8
James 2:1-17 James 3:1-12 James 3:13-4:3, 7-8a Pealm 19:7-14 Hebrews 1:1-4; 2:5-12
Mark 7:-24-37 Mark 8:27-38 Mark 9:30-37 James 5:13-30 Mark 10:2-16
' Mark 9:38-50
9:30am 8:30am
Assisting Minister Debbie Groff Deacon Gail Deacon Gail Debbie Groff Kirk Madsen
Communion Asst Brian Hudgins Ruth Cluster Carolyn Silk Kirk Madsen Lynn Archer
The Lessons & Joanne Hudgins & Teresa Steger & Carolyn Silk Nancy Wagner Kathleen Madsen
Psalm Karen Donato Dee Thomas
Crucifer Matthew Hudgins Richard Lugenbeel Chris Jones Chris Jones Chris Jones
Acolyte Christina Moore Nathan Deckert Chris Jones Chris Jones Chris Jones
Head Usher Karen Donato Moe Moczulski Lynn Archer Ray Jordan Carolyn Silk
Greeters Kathy Paddy Dolores Schmeisser Lois Lane Ginny Jordan Jenny Lopez
Wendy Crowe Helen Smith Nancy Belt
11:00am
Assisting Minister Alyce Cohen Patrick Trepanier Debbie Groff
Communion Asst Ted Rodriguez Nancy Bryant Teresa Ward
1st Lesson& Psalm
Second Lesson Chris Ruszin Matthew Hudgins Jackie Jensen
Crucifer Richard Lugenbeel Emily Reiner Chris Ruszin
Acolyte Megan Silverstein Craig Reiner Kayla Ruszin
Head Usher Jack Smith Karen Boyer Steve Reiner
Greeters Robson/Rodriguez Stokes/Fontz Sara, Macy & Christina Moore
Altar Guild Harrison/Steger/Crowe | Cohen/Hudgins/Reiner | Boyer/Heldreth/Deaton | Jordan/Sinclair/McKain Harrison/Steger/Crowe
Offering Counters |  Jim & Bobbie Reiner Nancy Harrison The Brian Hudgins’ Ray & Vicky McKain Boyer/Lugenbeel
Debbie Ebler
Evangelism Visits Eva & Ron Turner Jack Smith Helen Smith TBA Eva & Ron Turner
Ruth Cluster
Evangelism Calls Nancy Belt Nancy Belt Nancy Belt Nancy Belt Nancy Belt
Open /Close Wagner Smith Cluster Wagner Wilson
Church Thomas Reiner Smith Thomas Wilson
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PEACE LUTHERAN CHURCH
416 Wellham Avenue

Glen Burnie, MD 21061-2159
410/766-3283

Address Service Requested
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N

For our Friends in Christ:
Worship each week with Holy Communion
Rally Day Sunday September 13 at 9:30am
Regular Worship - Sundays 8:30 and 11am
Sunday School - 9:45-10:45am All ages
Staff of Peace Church

Ministers of this Congregation: All the People of Peace Church
The Reverend Penny R. Olson, Pastor Deacon Gail L. Wilson, OSSD, Minister for Education & Administration

Ms. Sharon Smith, Minister for Music

Mr. Gene Lvov, Associate Minister for Music

Mrs. Amy Schram, Saturday Worship Coordinator Ms Joanne Ingerson, RN, Parish Nurse

Ms. Debbie Wroten, Nursery Ministry Mr. Ron Thomas, Secretary

Mr. Richard Lugenbeel, Sexton

Mrs. Myra Carhart, Wedding Coordinator

God Bless Those Who Celebrate!

Birthdays & Anniversaries — through the End of September

BIRTHDAYS
Schaecher, Shylo
Caceres, Kristy
McKain, lan
Wagner, Nancy
Hudgins, Matthew
MacKenzie, Cynthia
Bidinger, Ray
Narrington, Edward
Puckett, Joyce
Cavanaugh, Dave

Silk, Donald

ANNIVERSARIES

Anthony, William Fontz, Fred/Candy
Bisesi, Katherine Grant, Roderick/Mary
MacKenzie, Christopher Brown, Greg/Natalie

Pietruszka, Daniel
Bidinger, Joan
Heldreth, Joanna
Leaverton, Deacon Susan
Schlining, Garrett
Sturm, Gail
Everhart, Thelma

Trepanier, Diane




